April 26, 1972

We have asked you to join us tonlght to explore the possibilities of
=nllaborative work between members of the American Indian communiity
and the Children's Museuin,

The Children’s Museum is cusiodian of an extengive, well-organlzed
collection of North American Indian materials. Based on this asset and
responsibility, our stafif has for many vears heen actively involved in
teaching about traditional American Indian cultures, At present we
offer curriculum materials, traveling classroom exhibits, and participatory
programs in the Museum's Visitor Center, courses for ieachers, and an
answerlng service for teachers and group leaders -- all relating to
American Indian cultures, These programs and services reach a wide
audience which {ncludes not only teachers, educators, narents and
children in Greater Boston, but also educators and museum professicnals
beyond Mew England, The demand for accurate information and materials

on Indian cultures is growing.

However, in recent years we have become increasingly uncomfortable
about our role as an institution controlled and staffed by members of the
dominant culture dispensing information about, and owning the cultural
assets of another people. ‘Without the direct participation of Indians in
decisions about what information is dispensed and how our collections
are to b2 used, we feel the legitimacy of owr zducational and cultural

work Is seriously compromised. Ia spite of substantial pressure from
the public for new Indian programs and materials, we are unwilling to |
proceed further until we can find ways of sharing responsibility for this ;
work with members of the Indian community,

At the same time, we feel there may be Children's Museum resources
that would be helpful to you {n meeting the needs of your communities.
if each of us has resources that would be useful in meeting the other's
needs, an opporitunity for shared, collaborative work exists,

We would like to use our meeiing tonight to:

1. Become better infcrmed about each other's needs, resources
anrd motives,

Explore whether these present opporiunities for one or more
collaborative projacts.

3. Find out whether any of us want to participaie in such shared
work,

4 Cecide, if the climate seems right, on how to proceed further,

Michael Spock
Director
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